
 

  

 

  

 

 

Oklahoma National Guard 

Sexual Assault Response  

Coordinator (SARC) 

 Contact List 

 

1LT Misty Anne Jobe, Primary SARC 

405-228-5231 

misty.anne.jobe@us.army.mil  

 

CW3 Bo Jones, Alternate SARC 

405-228-5109 

bo.jones@us.army.mil 

 

24-Hour Response Line 

405-570-5065 

 

 

How do we implement I. A.M. STRONG? 

 

Army Leadership is pointing the way and joining 

with Soldiers across the Army in a commitment 

to free our Army of sexual assault and 

harassment. 

 

We are creating a climate of strong bonds of 

trust. We are creating a climate of confidence 

within our team. Cultural change is successful 

when Soldiers reject the precursors of sexual 

assault. Precursors to sexual assault are 

sexual innuendos, sexual harassment and 

egregious indecent assaults. Proof of cultural 

change would be when sexual assault is 

eliminated in the Army. 

 

We are creating a culture where Soldiers live the 

Warrior Ethos, where Soldiers never leave a 

fallen comrade, where Soldiers understand: a 

climate where every act, word, and deed tells 

another Soldier: “I’ve got your back.”  

 

I AM Strong. I AM Army Strong. And so are 

you. 

 

Intervene, Act, and Motivate. 

 

Join your fellow Soldiers in combating this 

crime. 
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